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6.2.2:The functioning of the institutional bodies is effective and efficient as
visible from policies, administrative setup, appointment and se

ridles, procedures, efc.

Ans:
The College is managed by the Trust, Jeevandeep Shaikshanik Sanstha Poi. Un .
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The College was started as a Degree College in the yvear 2004, Over the period of Gie. it g;ré&?as
multidimensional educational institution, Currently Degree College offers taditional as well as Seif
Financmg courses. Il includes three faculties viz. Ams, Commerce and Science. Seif Financing
courses are skill based and Job oriented. Three streams Arts, Commerce and Science have respective
Vice-Principals and Self Financing Courses have In-charge. Mon-teaching administrative staff is
headed by Office Superinfendent whereas Library Stafl is headed by the Librarian. The Laboratory
Staff is headed by the HOD of respective departments.

The organizational structure is in the Organogram published on College Website. For day 1o day
functioning of the College, various committees are formed meluding some stetutory and other non
siatutory.

Functions of statutory committees are mentioned below:-

A LM CDC The Local Managing Committee (LMC) formed as per the provisions of the Bombay
University Act, 1974 has been reconstituted as College Development Committee (CDC) as per the
provisions of Maharashira Universities Act, 2016,

B. Internal Quality Assurance Cell (IQAC)

As per NAAC guidelines, IQAC has been constituted Following statutory committees have been
formed as per the provisions of University of Mumbai Act
1} Examination Committes

2} Unfair Means Enquiry Committes

3) Internal Complaints Committee now known as Internal Committee

4) Anti Ragging Cell

Certain commitiees have been formed to carry out various activities like Admission Commities,
Tinve Table Committee,

Attendance Committee,

Research Promotion Cell,

Career and Guidance Cell etc,

Teaching and non teaching staff is included as memibers of these committees! cells,
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SERVICE MATTERS

Service Rules College follows Service Rules for teaching staff as per the directions issued by
University of Mumbai and for non teaching staff as per the provisions of Maharashira Civil Services

Eales after May, 2000,

Recruitment and Promotion Policy

College follows Recrnitment and Promotion Policy for teaching staff as per the goidelines issued by
University of Mumbai in consonance with the norms stipulated by University Grants Commission
and for non teaching staff as per the guidelines issued by Govenment of Maharashira.
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6.2.2 Organogram of the Institution
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CRITRIA V1

6.2.2 HR POLICIES

QUALITY POLICY OF HUMAN RﬂOUHCE DEPARTMENT

1. To provide quality human resources (both Teaching and Non-Teaching)
to the Institution based on the manpowser requirement through an
effective selection process.

2. To enrich all the staff members by providing need-based training in
order to develop their skills. personality and factors required for their
respective profession.

3. To motivate staff members to pursue higher studies (P G / Ph D)

4. To promote Staff Welfare Programs and to create a progressive
environment in the Institution.

5. To monitor the staff performance and to reward the best performers
and take measures to improve the performance level of the average / low
performers.

6. To recognize the service of the staff members and to motivate them
through a rewarding system.

CLA TION OF EMPLOYEES

“Employee™ shall be classified as:
{a) Permanent

(b} Probationer

(c) Temporary

(d) Adjunct !
(e} Part Time

(fy Visiting

(2) On-Contract

(h} Casual

(i)} Substitute

(1) Trainee



# A "Permanent™ employee means one who has completed the specified period of
probation or the extended period of probation, satisfactorily, and been given the
confirmation in writing by the Principal / Registrar.

# A "Probationer™ employee means one who is sppointed on probation but not
given the confirmation in writing by the Principal / Registrar. (NOTE: A
permanent employee on probation in a new or higher post will be deemed to be
on probation for a limited period of time and suitability in the new or higher post.
However, for all other purposes he will be entitled to the benefits of a confirmed
emplovee.) |

# A “Temporary™ employee is an employee who has been engaged for work which
is of an essentially temporary nature likely to be completed within a limited
perind. The person so engaged will not have any right to cither a permanent or
temporary post which may arise in future,

¥

An “Adjuncl” emplovee is a faculty hired by the Institution to teach but is not &
full member of the faculty. Adjunct Faculty is a part-time or contingent instructor,
He / she should be an eminent Professional / Scientist / Engineer having
recognition at national  intemational level and having outstanding published
work.

# A “Part Time™ faculty / stafT means an employee engaged for work for a certain
period mentioned in his appointment order for a specific number of days in a
week [ month,

# A "Visiting” faculty / staff means a person engaged for work on hourly basis in a
day for a certain period mentioned in his appointment order.

An “0On-Coniract” employee means a person appointed on contractual employment

for a specified period. 15

# A "Casual” employee is one who is employed on a day-to-day basis for work that
1% oceasional or casusl in natare,

# A “Substitute” employee is one who is engaged in the place of a permanent
employee who is temporarily absent.

v

A "Trainee” employee is hired by the Institution @ impart training for a particular
period of time.
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ADMINISTRATION, SERVICE CONDITIONS, WELFARE
FACILITIES & DECENTRALIZATION OF POWERS

1. ADMINISTRATION POLICY
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Notice Board

It is important to ensure that there exists proper guideline for posting
of Written Matter, Sheet, Letters & other matters are properly
displayed after prior approval from the Principal. Posted material
should always be displayed in English and Marathi.

Posting on Employee Notice / Bulletin Boards / Posters / Display of
Information -—:No Employee is authorized to put up any information
(whether Written / Poster / Sign, etc.) on the Departmental Notice
Board, Walls, Doors, in the department without the prior approval of
their Head of the Department. .

All the Employee related information displayed on the notice board
should be in English.

Duty Roaster and Other Employee related information could be put
on the Department Notice Board with prior approval from the Head of
the Department.. All Notices / Internal Memo™s / Advertisements /
Announcements / Training Schedules / News / Events / College
Magazines / Posters and other information area to be posted on the
Employee Notice / Bulletin Boards.

All such Notices and other information posted on the Notice / Bulletin
Board must be reviewed by the Principal / Registrar / HoD) before the
same 15 displayed.

The undated Notices / Other information will remain posted for a
maximum of 15 days.

The Principal / Registrar / HOD will ensure that Natices and other
information posted / displayed must be for official purpose only.

Fire Prevention |
Following recommendations are to be followed by all the Departments to
ensure a safe fire-free environment in the campus:- O



Free access to fire extinguishers. [

Light should never be shielded with linen or other combustible
material. []

The NO SMOKING rule shall be enforead throughout the [nstitution.
O

Doors of inflammable liquid storage rooms / LPG Cylinders must be
kept closed and latched at all times. O

# Always familiarize yourself with fire procedures.
No Smoking
# Smoking is prohibited in all facilities of the Institution, including

buildings and offices either by the staff/ students or the visitors,

2. 8ERVYICE CONDITIONS

s
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Every member of the staff shall agree to abide by all the conditions
herein stated and also such conditions as may be stipulated from time
to time by the competent authority,

Every member of the staff shall employ himself honestly, efficiently
and diligently under the orders and instructions of the Principal /
Registrar or other officers under whom he shall, from time to time, be
placed. He shall discharge all duties pertaining to the office and
perform in such a manner which may be required of him or which are
necessary to be done in his capacity as aforesaid.

Every member of the staff shall devote his / her duty time of the said
employment.

Any staff member, on appointment, except on contract, shall be on
probation for a period of one vear. The probation period may be
extended by another year based on his / her performance.



DETAILS OF MINIMUM ELIGIBILITY AND OTHER INFORMATION

Minimum Qualifications for direct requirement to the post of Professor,
Associate Professor, Assistant Professor Qualifications for TEACHING
POSTS will be as laid down by the University Grants Commission (UGC)
and as adopted by the University, from time to time.

Essential Qualifications for the post of Assistant Professor / Lecturer

1. Good academic record with at least 55% (50% for candidates
belonging to SC / 8T or those who passed their Master’s degree prior to
19.09.1991 and hold a Ph. D degree) or an equivalent grade of B in the 7
point scale with letter grades O, A, B, C, D, E & F at the master’s degree
level in the relevant subject from an Indian University.

2. Candidates should have qualified the National eligibility Test (NET)
for Assistant Professors/ Lectures conducted by the UGC / CSIR or a
similar test aceredited by the UGC.

General Notes:-

. NET / SLET shall remain the minimum eligibility condition for
recruitment and appointment of Lecturer / Assistant Professor, provided
however, that candidates who are or have been awarded Ph. D degree in
compliance of the University Grants Commission (Minimum Standards
and procedurs for awards of M. Phil / Ph. D degree), Regulations, 2009
shall be exempted from the requirement of the minimum eligibility
condition of NET / SLET.

2. Any relaxation in the prescribed qualification can only be made by the
UGC in a particular subject in which NET is not being conducted or
enough number of candidates are not available with NET qualification.

3. A relaxation of 5% marks (from 55% to 50%) at Master's level to the
persons with disability (PwD) shall be granted for the post of Lecturer /
Assistant Professor.

4. The qualifications and other service conditions shall be such as
prescribed by the University of Mumbai/ UGC from time to time.



5. The candidate applying under PwD category may specifically mention
in their application main category ' to which they belong i.e.
UR/SC/ST/OBC for the purpose of computing the reservation.

6. The candidates already in service must apply through proper channel.
7. The College reserved the right not to fill up any or all the post{s)
advertised.

8. Application format may be obtained from the date of submission either
in person or by sending a self addressed and stamped envelope of
10X 4 size. Application form are also available on website
__jsspcollegegoveli.com

9. A separate application is to be submitted for each post,

10. Applications on the prescribed format may reach the Principal,
Indraprastha College for Women, 31, Sham Nath Marg, Delhi — 110054
on or before _ 24th July 2010 ( the last date should be at least 21 days
from the date of publication of the Advertisement) complete in all
respects with self attested copies of certificates, mark sheets, testimonials
etc,

TERMS OF EMPLOYMENT /| LEAVE RULES

Probation:
L. All employees irrespective of their cadre will be on probation for a

period of six months / one year when they are recruited for the posts or
when they are promoted to higher grade / post.

2. During the period of probation, the employees will be assessed on their
performance.

3. Deficiencies in the performance will be notified to the employee

concerned and he will be advised suitably by their respective HODs to
correct / rectify the same.

4.1f, in spite of the advice, to improve his performance, he continues to
be deficient in his work and if the extension of the probation period is not
recommended, the services of the employee will be terminated without
notice or reverted to the post held prior to the promotion.

3. Recommendation for extension of probation / confirmation of an
employee shall be approved by the Registrar / Principal. The
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recommendation for the extension of probation should reach the
authority concerned at least one month prior to the date of completion of
probation so that a decision could be taken by the appropriate authority
in time. Reasons for recommending extension of probation must be
clearly spelt out in the appraisal.

6. The employee concerned should be advised regarding the deficiencies
in the letter extending the probationary period.

7. The extension of the probation period shall be to the maximum extent
of twelve months. If the employee does not reach the expectation even at
the end of the extended period of probation, his appointment will be
terminated / reverted to the post held prior to the promotion.

8. However, the extension or reduction of the probation period is at the
discretion of the Principal.

Confirmation

# If the performance is satisfactory, the employee will be confirmed in
the service of the Institution after completion of the probationary
period. Unless a probation extension letter is issued, it would be
construed that the employee™s service is confirmed.

# In case of extension of probation for reasons whatsoever, the
probation period will be extended to cover the specified period in the
Appointment Order.

Working Hours

# The College shall function from 7:50 AM to 4.30 PM(runs in two
session morning and afternoon) for Faculty. However for Non-
teaching Technical and Administration Staff it will be and from .00
AM 1o 5 PM. Sunday is holiday for Teaching and non teaching Staff.

# The Lunch break will be for 50 Minutes depending upon the Time
Table for Teaching / Non Teaching staff and between 01.00 and
01.40 pm for Admin Staff.

Attendance

# Every employee shall ordinarily be at work in the Institution or any
other designated area connected with the Institution, at the time fixed

11



and notified. He shall register his attendance in the Finger Print
Machine and sign in the Attendance Register maintained in the
Department of HRD both in the moming as well as in the evening.
The employee shall be present punctually at the specified time at his
allotted place of work. If an employee is not present at his work place
punctually, “late attendance” will be marked and the employee has 1o
sign in the “Time In Time Out Register”. Forfeiture of half-a-day
Casual Leave will be the penalty for every three days™ late attendance.
Habitual three days” late attendance or early leaving the place of
work without permission will entail disciplinary action. This will also
be noted in his personal file.

Employees should normally obtain permission beforehand to arrive
the Institution late or leave early.

For non-teaching staff, habitual absence or late attendance will entail
penal provision.

Employees are expected to be present in their respective Departments
at least 10 minutes in advance before the working hours.

Duties and Responsibilities of Faculty
A, Academic

B. Research and Consultancy

C. Administration

D. Extension Services

A. Academic: [ [

YVY¥YY

b

Class room lectures] [

Instruction in laboratories / guidance O

Cutriculum development [

Developing resource materials and laboratory development, manuals,
etc.,(] O

Students™ assessment and evaluationD O [

Participation in co-curricular and extracurricular activities.(] O
Students counseling O O

Conducting / participating in continuing education, summer / winter
schools, seminars, and symposia.[l [

Publication of books, journalsl] O

12
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Upgrading by pursuing higher studies and keeping abreast with the
developments in his own field. [J

Conduct of examinations.(] O

To maintain attendance book, Staff’ Log Book / Lesson Plan and
workload sheets[]

. Research and Consultancy(

Research and development activities, research / project guidance.
Industry sponsored projects / sponsored projects of Government
National labs.00 O

Providing industry consultancy and testing service, active
participation in promoting industry-institution interaction.

C. Administration: 0 [

Academic and Administrative management of the department, Policy
planning, monitoring, evaluation and promotional activity at both
departmental and institutional level.

Design and development of new programs and disciplines,
Participation in National / State level policy planning bodies,
Organization of Institute level / State / National level faculty-
students™ societies, [ Planning / Development of schedules for
classes both at departmental / institutional levels [

Mobilizing resources for the institulion, maintaining and cross
checking accountability, conducting performance appraisals. .

Extension Services (] []

g

>

Interaction with industries / service institutions, promote community
service and sports activities amongt students.

Help, devote, Vocational services in the neighborhood, contribute
towards promoting /providing formal education, promote
entrepreneurship and job creation.

Research Policy

lssp’s ACS College, Goveli is affiliated to the Mumbai University

and hence adheres to all the ordinances and regulations formulated by
the University of Mumbai (No.Exam. Thesis/Univ./ VCD/947 of 2018).
Therefore research policy of this institute looks forward to exploring
new ideas, inventions in science and technology and ensuring to
undertake quality research within the legal framework. The guidelines
and provisions of the Research policy shall demonstrate a continuous

13



commitment for maintenance of academic standards and quality of
research.

- Application and Scope:

This research policy shall be applicable to those engaged in research
including students, researchers, research guides, faculty and staff of
Institution. This policy shall come into force from the date of approval of
appropriate University authority/ies.

»  Removal of Difficulty/Limitation:

Any matter not covered in this policy may be dealt with proper
interpretation and application of the existing policy, principles,
regulations and legal norms in letter and spirit.

- Aims of Research Policy:

Research in our institute is undertaken for pursuit of excellence and
accuracy of end results. Therefore research policy provides guidelines on
good and ethical practices in the conduct of research to achieve highest
standards. The Research policy look ahead to creation of conducive
research environment by creating focused research groups at par with
international standards. This policy also focuses on utilizing the outcome
of the research for the benefit of society. Our institute aims at
promotion of research culture in accordance with the academic
standards, legal framework, good governance and ethical practices. This
policy looks upon to support research work with high standards and
provide a strategy on how to achieve research goals.

» Research Strategy:

The research strategy identifies the research goals and defines the
action plan required to

achieve these goals, The goals for research are mentioned below:

® Enhance the quality of research in our institute,

Enhance external and internal funding for research.

Promote scholarship/ fellowship schemes for researchers.

Support national, regional and industry-specific research and
development policies.

Objectives of Research Policy;

Ta affirm research on a prime agenda.

14



To provide a framework of regulations and mandates for the
gavernance of research and development,

To encourage and promote good research practices.

To ensure and create research culture with regard to ethical
considerations.

To introduce legal provisions of ethical practices in research,
intellectual property

rights, patent norms, cyber laws and tools for conduct of fair
research.

To provide required support for meeting all legislative, regulatory
requirements

for undertaking research.

To frame guidelines with reference to financial support available for
research.

To integrate research facilities for facilitating academic community
and to best utilize available resources for research.

To ensure fair treatment to all researchers, faculty, students and
staff, ,

To ensure effective communication (internally and externally) for
conduct of research.

To establish fair, rational, transparent decision-making processes and
policies for allocation of research funds and other kinds of support
for research.

To balance the needs of researchers in view of capacity development
and encourage Post doctoral fellows, Young Scientists, Women
Scientists, inspire fellows, Ramanujan fellows etc. to join this
University. _

To attract researchers from across the globe to join research in
university campus.

To clarify roles and functions of various committees, Head/ Director/
Coordinator of Department/ School/ Centre, Research Guide in order
to facilitate researcher to understand the university research system
and smoothly undertake research.

» e
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CODE OF CONDUCT & DISCIPLINE

1. General

>
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Every employee shall : Maintain at all times absolute integrity and
sincere devotion to duty and loyalty to the Institution and shall do
nothing that would or is likely to tamish the image or reputation of
the Institution, or adversely affect its interests.

Abide by and comply with the rules and regulations of the college and
all orders and directions of his superior authorities, under whose
superintendence or control, he is placed.

Extend utmost courtesy and attention to all persons with whom he/she
is to deal in with the course of his/her duties.

Endeavor to promote the interest of the College and shall not act in
any manner prejudicial thereto.

Carry out duties and responsibilities assigned to his post and shall
also carry out any other duties assigned to him from time to time,
Maintain secrecy - Every employee shall maintain the strictest
secrecy regarding the College™s / employment affairs and the affairs
of its constituents and shall not divulge, directly or indirectly, any
information of confidential nature either to a member of the public or
of the College”s staff, unless compelled to do so by a judicial or other
authority or unless instructed to do so by a superior officer in the
discharge of his duties.

An employee of the college shall strictly abide by any law relating to
intoxicating drink or drug in force in any area in which he may
happen to be for the time being and not to be under the influence of
any intoxicating drink or drug during the course of his duty.
Employees shall abide by the rules and regulations of the Institution
framed from time to time. Every employee shall employ himself
honestly, efficiently and diligently under the orders and instructions
of their superiors under whom he shall, from time to time, be placed,
He shall discharge all duties pertaining to the office diligently and as
required.

Mo information related to any individual / firm engaged with the
Institution shall be divulged to any other employee of the Institution /
person / concern (relating to the Professional Fees / Salary /
Perquisites, etc)

No employee shall: 1. Use his position or influence directly or
indirectly to secure employment for any person in any concern with
which he has or had official dealings in connection with the business
of the 2.Bring or attempt to bring any outside influence to bear upon

16



the Management to further his interest in the Institution. 3. Misuse the
amenities provided by him by the Institution for the discharge of his
official duties. 4. Accept any gifis, presents, gratis, payments or other
favors from suppliers, contractors, dealers or anyone who could
directly or indirectly influence / damage / harm the business interests /
goodwill or reputation of the Institution and / or its associates

o
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Eniversity of Mumbai

Phone - DX — R26s 2816 ’E‘
E-mail - dp. ragindrar, dac@fort. mu. &, in

el TRABICT) / 1GD J 20B-15 | 1241
Circular

Amantion of all te Ditectors | Haads of the Universtty Depanirmemts, Prafessor-cum-
Derctnr of Instdute of Dismance Educatian, Direcior of Acsdemic Siaf Collage. Direatcr of
Aduf & Continuing Education and Extension, Diractor of Kaowlwdge Pesource Cantra,
Principal ot Sk J J School of Archilecture, Principal of V V Dalvie College, Talera, Principal
of Vishwabhuehan Bharatratng Or Babasaheb Ambadiar Caollege, Ambadsys, S Direcsor |

Co-ordinalor of Sub senters and the Principals of sfilated aded arnd unaided colisepes ans
hereoy indormed that,

Hon'ble Vice-Chancallor of the Univsrsity of Mumbai, by and under the powers vested
b P wndar Sub-Sactan (8) of Section 12 of the Maherashiza Pubbic Universtliss Act, 2016,
e the Direction Mo, 01 of 2018 ithat, the provissong of the Govermmert Fesolution
Mo, Mfisc-20718 / C.R.568 / 18 | UMI-1, daied 8th March, 2010 [anclosad as Annexurs) shall
be applicabie 10 the eachers in the Uinlversity working on the State Govammant sanctioned
posts as well &3 on he posts created from the Urisessity fusd, abdad and unaided effillated
colleges, and zl=y recognized institulans.

Prosdsions of the abowe sxid Government Beeciution Mo, Mise - 2018 ) SRS 18
LiNI-1, dassd Sin Merch, 2002 shail be applicabia with affect from 18t Janusry, 2015

i

Dr. Ajay Deshmukh )
Registrar
Enc! : &8 above

To

The Directors | Heads of 1he Unnersity Depanments, Professor-cum-Directar of institae of
Distasvos Education, Direttor of Academic Staff College, Dwector of Adubl & Cenfinuing
Ecucation ane Ewansion, Dwestar of Knowhwige Rescurce Cantre, Principal of Sir J J
Scheool of Architeciure, Principal of ¥ % Dahte College Talers, Principal of Wiskwabiwshan
Bharairatna Dr Babasaheb Ambeckar College Ambadave, |/C Directsr [ Co-ordinatar of
Sub-penters and the Principals of efifaed sided and wnaided colleges in ihe facultis of
Arts, Sdences, Commerma, Humenities, Law, Education, Social Sciences, Languagss, Libsary
Stienos, Physical Education. Jourmsalism and Mass Commonitsinn, Musie, Parfamming Arns,
Wit Arts, CHner Tradilonal Indian An foms ke Soulpture, Drsma and Yoga et

NPT ¢ Disbcop F200 R TAASS Lsttesy oo 28
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The Hor'ble Sacrelary to the Bowerrment of Mahssaahiea, Higher & lechnecal Education
Capadment, Mantralaya Annese, Madam Cama Foad, Murmsi » 400 0332,

Tha Direcior of Highar Educabon, Maharsshtra Stata, Cenbal Building, Pune - 411 081,
Tha Joint Director, Highes Education, kb,

Tha Joint Directes, Higher Education, Konkan Ragion, Panyel, Dist. Aoigad — 4100048
Tha Prasiding Officar, College Trbunal for Mumbal and 5.M.0.T. Women's Linivsrsifims,
Linlvarelly Building, East Wing, Secord Fioor, Fort, Mumbai — 400 032

The Secretanss of the Managemen | Sochelies of aloresaid collegas.

The Secratary, Association of Mon-Sowermment Colleges, Unhersity of Mumbal, Co
Peminarain Fuis Sollage, Matunga, Mumbal - 400 019,

The Searetany, Prinoipais Associstion, S, Dnyansadhana Collegs of Ars, Schence ard
Commesco, Bathe Wadl, Thana West), Mumbal - 400 S04

Tha General Sacratery, University of Mumbal Academic Siatt Assocation. [ LMASA |
T Glaneral Socrefary, Mumbai Universily and Callege Taachars Linlon, MMumbal
Urlvamity: Chit House B Road, Gh urchgale, Mumbai — 400 020,

The Presadent, humbal Unjverssy and Collsge Teachers Associafon, Yashwant
Bnavan, 1 Floor, Pandurang Budhiar Marg, Lower Parel, Murnbal - 400 612

Tha Prasldent | Genaral Seoreiany, MUPTA,

The Presidont /[ General Secoeiany, MUKOWSA,

The Geneml Saeatary, Educational Employees’ Walfar Asasociabion,

Tha Beneal Secratary, University of Mumbai Employees Union

Cosy ferwarded for information io
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E-mt] - S regisdas, faword, ma-ag_in

DRirgction Mo, 01 of 2018

of Maharashira, vide s Resolution
dated 8" March, 2019 has revised
~the improvement of standards in
categeres of full-ime teachars |
on  employed by the
e, Nalional | Ty igs, Deemead 10 be
nl:*a}dm:l ?u}ﬁkhi'ﬁﬁdlﬂgau, in the faputties of
Ars, Seience, Commerce, Humanites, Law: Education, Social Soiencas,
Languages, Library Science, Physical Edusaton, Journalism and Mass
Communications, Mugic, Parforming. &S, Visual Arts, Other traditional
Indizan Art forms like Scolpture, stc Drama and Yoga, atc., n the Siate
of Maharashtira and also in Qovernment Insttutes and Collegas ;

AND WHEREAS terms and conditions of service of the teachers in
ihe Universitios , affiliated colleges and recognized Intuitions are t© be laid
down by Siatutes to be made urder Section 71 {20) of the Maharashiea
Public Unharsitias Act, 2018 ;

'

AMD WHEREAS having regard to the provisions of tha above said
Giovernment Resaluthon dated &7 March. 2018, draft Statutes rsiating o
pay scalas and other subjact maters mentioned i the eald Gowammant
Regalution will hava to ba framed and placed before the statutory
authorities as Bid down in Section T2 of the Maharashira Public Uinbversity
Aot 2016 3

AMD WHEREAS framing of the Draft Statutes and obiaining the
approval of the University Authorities and subseguent assant by the
Hon'bie Chanoellor (s lime consuming prosass

SR Dbkt FER) Taad) Letlir Fege 32

-..-"'—”"Hf-

Principal _
Jaavandaep Shais shanik Sansiha’s
P P B N £ Cohe .. Gavell,

Gavel, Tal. ialyan, Wist 7iang - 4311
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THEREFORE, |, Prof. (Dr.) Subas Pednekar, Vice-Chancalior of tha

University of Mumbai, by and under the powars vested in me undar

& Sub-Seclion [8) of Section 12 of the Maharashira Public Universities
r Agr, 2016, hareby [gsue the following directives ¢

1. Pravisions of the Government Resolution No. Misc-2018 / C.R.56 [ 16

{ ! UNI-1, dated 8% March, 2019 {enclosed as Annexure) shall be

applicable to tha teachers In the University, affiliated colleges and
racognized institutions with affect from 1% January, 2018 ;

fid

Provigions of the above sald Government Resolution dated 8™ March,
2019 ghall ba applcable to the teachers in the University working an
the State Government sanctioned posts as well as on the posts
craatad from the University fund ;

4. Prowvisions of the above aaid Government Aesolution dated 87 March,

L 2018 shall be applicable to the teachers in the aided and unaided
affiliated colisges, and elso aided & unalded recognized insthutions ;
This Order shall remain in fores il the Statutes in this regard comes
nto force, 'ﬁ_ﬁ_‘fl
. |
(Gt
" rl
Ret.. TAASIUT)/ICD/2018- 18/ -
“l ® March, 2019, { Prof. Suhas Pednekar )
Vice-Chancellor
P Dk TG0 TR Ly P B8
o

3%"‘*“”7"'!

Principal
Jaevanisen Shall b anik Sanstha’s
Bt GomR1ss & '. |

Eaveh |&l faayan, v~ dild
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Revision of Pay Scales of Teachers in Non-
Agricultoral  Universities,  Natlonal — Law
University, Alfilisted Colleges, Government
Colleges/Institutes a5 per 7" Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
other academic staff in unlversities and colleses
wntl measure for the maintenance of standards in
Higher Education. 2018

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department "

fe!
Government Resolution No, Mise-2018/C.RS6ASUNIL (|| Binval,
Muantralava Annex, Mumbai - 400 032 I"I'-L?--
Date; OF March, 2000

Read:- | Gevernment Resolution, Higher and Technical Education Departiment No. WGC-2009¢

(243709 -Uni, 1, dated 12% August, 2009,

Government of Tndia MHRD lester No. 1-72013-U.11 (1}, dated 2% Movembar, 2017,

. Government of India MHRD lemer Mo, Corrigendum F.No 1-7/2005-UL11 {1} dated &
Movember, 2017

4. Government of India MHRD letter Na. 1-4/201 7-ULT1, dated 28® Jan uary, 2019,

S UG letter No. F-No 2342017 (PS), dated 31" January, 2018

6. The Gazete of India: Extraordinary, Pan I-Section 4. deted 18" Tuly, 201 8.

1. The Maharashtra Public University Act, 2016

1

Preambie:-

University Grants Commission vide its lemter dated 31 Janoary, 2018 mentioned that
the Government of India MHRD, Department of Higher Education, New Delhi vide its letter
dated 2" November 2017 regarding revision of 7" Pay of teachers and equivalent orders in
universities und colleges following the revision of pay scales of Central Government employees
on the recommendations of the 7 Central Pay Commission and to say that the State
Government may take action 1o adopt the Government of India’s scheme for State Universities
and collieges.

The revision of Pay Scales of teachers and equivalent academie stafl shall be subject to
provisions of the scheme of revision of Payv scales as contalned in letter dated 2™ Novemher,
2017 wnd regulation issued by UGC dated 18™ July, 2018 and amendments thersol from time
tar timie in Lhis behalf.
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Trovermmen! Besolution No. Misc=2008C. R, 56/1 8/ 1N1-1

2.4,

Ak

sl utiomn:

The guestion of implementing scheme of revisions of pay scales of universitics and college teachers
as per letter Noo 1-W2005-UdT (1), Government of India, Ministry of Human Resource
Development, Department of Higher Education, dated 2.11.2017, and other relevant guidelines and
notificarions issued by University Grants Commission (UGC regulations on Minimum qualifications
for appaingment of teachers and other academic staff in Universities and Colleges and Measures fid
the mamtenance of standards in Higher Education, 2018), dated 18.7.2018 {in shon “UGC
Regulations, 2018") was under considerations of State Government. Afier considering all the
dspects, the state government has decided to implement and revise pay scales and terms and

conditions of services a5 detpiled below:

Coverage

The revised py scales and other measures Lo the improvement of standards in Higher Education are
applicable w all categories of full-time teachers/librarans/Director of Physical Edueation emploved
by the non-Agriculurel Universities, National Law Universities, Deemed to be Universities, non-
Governiment aided/unnided Colleges, In the faculties of Ans, Science, Commerce, Humanities, Law,
Education, Social Sciences, Languages, Library Science, Physical Education, Joumalism & Mass
Communications, Music, Parforming Ars, Visual Ars, Other traditionel Indien Art forms ke
Stulpture, etc., Drama and Yoga, etc., in the Siate, Government Institutes and Colleges,

However, unaided colleges/enaided  institutes/unaided  deemed to be  Universities Privaie
Universities/Open Universities will not be entitled for any financial assistance from the State
Government and similarly in case of aided mstitutes the Government assistance will paly be limited
1 the posts approved by the Govemment from tme o time.

The revised scafes are not applicable to teachers who retired on or before 31° Decenber 2015 and
who worked on re-employment on that date. mecluding those whaose period of re-employmens was
extended after that dite.

The revised scales are not applicable 1o the Accompamnists, Coaches, Tutors asd Demonstrators.

Date of Tmplementation

The date of implementation of the revised pay shall be 1% January, 2016, and the date of

implementation of terms and conditions shall be the date of issue of these Rules,

Designation

There shall be only three designations i respect of tcachers in colleges, namely, Assistant
Profesiom, Associate Professors and Professors.  Also, there shall be no change in the present
designations in respect of Library and Physical Education Personnzl,

There shall be only four designations in respect of teachers in Universitics, namely, Assistant

Fage 2 of 60
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4.0,
4.1.

4.2,

4.3.

Professors, Associate Professors, Professors and Senior Professors, Also, there shall be no change
i the present designations in respect of Library and Physical Education Personnel up o Deputy
Librarian/ Assistant Libeasian (Selection Grade) and Deputy Director of Physical Education &
sparts’ Assistant Director of Physical Education & Sports { Selection Grade) respectively, However,
University Librarian 35 re-designated as Director, Knowledge Resource Center and Eneversity
Director of Physical Education & Sports is re-designated as Director of Sports & Physical

Educaiion.

Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor in Colleges and Assistant Professor,

Associate Professor, Professor and Senior Professor in the Universities, shiall be an the basis of merit

through an all-India advertisement, followed oy selection by a duly-constituled Selection Commities

a5 per the provisions made under these Rules, These provisions shall be incorporated in the
stafutes Ordinances of the university concerned.  The composition of ssch a commitiee shall be as
specified i these Rules.

The minmum gualifications required for the post of Assistant Professor,  Associate Protfessor,

Professor, Senior Professor, Principal, Assistant Librarian, Depury Libraran, Libvaran, Director,

Knowledie Resource Center, Assistant Director of Physical Education and Sports, Deputy Divector

of Physical Education and Sports, Director of Physical Education and Sports, and Director of Sports

& Phyzical Education shall be a5 specified by the UGC in its regulations and sceepted by State

Ciovernment Bme i fme.

1. The MWational Eligibility Test (NET) or Siate Eligibility Test {SET) shall remain the
minimum chaibility for appointment of Assistint Professor and equivalent positions
wherever provided in UGC Regulanons, 2014,

Provtoded that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Mimimum  Standards and Procedure For Award of
M. Ehil /Ph.D. Degree) Regulation. 2009, or the University Grants Commission ¢Minimum
Standards and Procedure for Award of M. Phil/'Ph.D. DegreciRegulanon, 2016, and their
subsequent amendments from fime to tme, a5 the case may be, shall be exempred from the
requirement of the minimum cligibility condition of NET /SET for recruitment and
appoimtment of Assistant Professor or any equivalent position in any University, College or
Institution.

Provided further that the award of degree 1w candidates registered for the M. Phil/Ph.D.
programime pror fo July L1, 2009, shall be governed by the provisions of the then existing

Ordinances / Bye-laws | Regulations of the Institutions awarding the degree, All such Ph.D,

Fage 3 of 60
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4.4,

4.5.

4.6,

candidates shall be exempted from the requirement of NET/ SET for recruitment and
appointment of Assistant Prafessor or equivalent positions in Universitics’ Colleges
Instingiens subject to the fulfillment of the following conditions:
@) The Ph.I). degree of the candidate has been awarded in regular mode only;
b] The Phid. thesis has been evalusted by a2 least two examiners;
¢l Anopen Ph.D, viva voce of the cendidate has been conducted:
d) The candidate has published two research papers from histher Ph.D. work. out of
which at least one is in o relereed joumal; and
¢} The candidate has presented ot feast two papers. based on hisher Ph.D. work in
conferences/seminars'sponsored/ fundedisupporied by the UGC/ICSSRCSIR or
any similar agency.
The fulfilfment pf these conditions is to be ceviified by the Registrar or the Dean {Acadeniic
affairs) of the Untversine eoncermed.
The cleaning of NET/SET shall not be required for candidates in such disciplines for which
NET/SET has not been conducred, However, Ph.D. degree shall rémain the minimum
cligibility for appoiniment of Assistamt Professor and equivalent positons in such

disciplines wherever provided in UGC Regulations, 2018,

A minimum of 55% marks {or an equivalent grade in a point-scale, wherever the prading sysiem is

followed) ar the Master’s level shall be the essential qualification for direct recruitment of teachers

andl other equivalent cadres at any level.

I.

A relanation of 5% shall be allowed af the Bachelor's as well as ar the Master's level for
the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes
VOBC Y Non-creamy LayeryDifferently- abled ({a} Blindness and low vision; (b) Deaf and
Hard of Hearing: (¢] Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid-attack victins and muscular dvstrophy; (d) Autism, intellectual disability,
specific learning disability and menial illness: (e} Multiple disabilities from amongst
persons under {a} to (d) including deaf-blindness) for the purpose of eligihiliny and
assessing geod academie record for direct recruitment. The eligibility marks of 55% marks
for an equivalent grade in a point scele wherever the grading system is followed)y and the
relaxation of 5% to the categories mentioned above are permissible, based only on the

qualifying marks without including any prace mark proceduns.

A relaxation of $% shall be provided, (from 55% w0 50% of the marks) to the Bh.D, Degree holders
who have abtained their Master's Degree prior to 19 September, 1991,

A refevant grade which is regarded as equivalent of 55%, wherever the grading svstem s followed

by a recognized university, at the Master's level shall also be considered valid.

Page 4 of &0
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4.7.

4.8,

4.9,

110,

4.11.

4.12.

The Ph.D). Degree chall be o mandatory qualification for appointment and promotion to the post of
Professor,

The PhD. Degree shall be o mandatory qualification for appointment and promotion o the post of
Associate Professor.

The PhD. Dregree shall be a mandatory qualification for promation to the post of Assistant Professor
| Selection Grade/Academic Level 12) in Universities.

The M. Degree shall be a mandatory qualification for direct fecruitment to the post of Assigtani
Professor in Universities with effect from 01,07.2021.

The time taken by candidates to acquire M.Phil, and / or Ph.D. Degree shall not be considered as
teaching/research experience to be claimed for appoiniment to the teaching positions. Regular
faculty members up to twenty per cent of the total faculty strength (excluding faculty on medical /
maternity leave] shall be allowed by their respective institutions to take study leave for PUrSLINg
Ph.D. depree.

Qualifications

Mo person shall be appoimted o the post of Urnsversiiy and College teacher, Librarian. Director,
Knowledge Resource Center, Director of Physical Education and Sports or Director of Sports &
Piysical Education, in any university or in any of ingtitutions including constituent or affiliated
eolleges recognized under clavse (F) of Section 2 of the University Griants commission Act, 1956 or
i an institution deemed to be & University under Section 3 of the said Act i such person does not
fulfill the requirements as to the qualifications for the appropriate post as provided in the Schedule |
ol UGE Beputations, 2008

Direct Recruitment
For the Disciplines of Arts, Commeree, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Scienve, Physical Education, and Journalism & Mass Communication.
L Assistant Professor in Colleges and Universities
Eligibility (A or H):
A,
VA Master's degree with 35% marks (or an equivaleni grade in a point-scale
wherever the grading systom is followed) n a concerned'relevant/allicd subject
from an Indian University, or an equivalent degree from an aceredited foreien

UIVETSITY.

Page 5 of 60
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2] Besudes fulfilling the above qualifications; the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC or the CSIR. ar g similar
test accredited by the UGC, lke SET ar who are or have been awarded a Ph, T
Degree in accordance with the University Grants Comiicsion | Minitmuin
standards and Procedure for Award of M Phil /Ph.D. Degree) Regulations, 2009 o

2016 and their amendments from time to time as the case may be exempled from
NET/SET :
Frovided the candidates regisiered for the Ph.ID. programme prioe i July 11, 2009, shall be

governed by the provisions of the then existing Ordinances / Bye-laws ! Regulations of the
Institution awarding the degree and such Ph.D. candidates shall be exempted from the

requirement of NET! SET for rocruitment and appointment of Assistant Professer or

equivalent positions m Universities/Colleges/Institutions subject 1o the fulfillment of the

following condilions;

2}
bl
cl
i ]

e

Moke;

The Ph.D. degree of the candidate has been awarded in regular mode on Iy

The Ph.D. thesis has been evaluated by at least two examiners:

Anopen Ph.D. viva voceof the candedate has been conducted:

The candidate has published two research papers from histher PILD. work, out
af which ut least one is in a refereed joumal; amnd

The candidate has presented at least two papers, based on histher Ph.D. work in
conferences’seminars, sponsored/funded/supported by the UGC/ICSSRICSIR

or any similar agency

1) The fulfiliment of these conditions i o be certified by the Regizivar ov the Dean

{Academic affaivs) of the University concerned

2 NET/SET shall also not be required for such Masters Programmes in disciplines

far which NET/SET is nat conducted. However, Ph.D. degree shall remam the

minimum ¢hgibility for appointment of Assistant Professor in such disciplines,

E.

The Ph.I.

OR

degree has been oblained from o foreign universityfinstisution with a

ranking among top 500 in the World University Ranking (at any time) by any one of

the following:

N
(i}
{iii}

Quacquarelli Symonda (5]
the Tiumes Higher Education (THE) or
the Academic Ranking of World Universities {ARWL) of the Shanghai

Page & of 60
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IV.

V.

Senivr Professor in Undversities

Up 1o 18 percent of the exisung sanctioned sirength of Professors in the i versity mey be

eppointed as Senior Professor in the universities, through direct recruitment, The scheme

shall be applicable to directly recruited professors only.

Eligibility;

1)

i}

v

An eminent scholar with good track record of high-guality research publications i
Peer-reviewed or UGC-listed joumals, significan research contribution 1o ihe
discipline, and enguged in research supervision

A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in a University, College or an institete of national level

The selection shall be based on academic schievements, favourable review from
three eminent subject experts who are not less than the rank of Senior Professor of
a Professor of at least en years experienee,

The selection shall be based on ten best publications in the Peer-reviewed or UG -
hsted journals and sward of Ph.D). degrees to at least two candidates under his/her
supervision during the last |1 years and interaction with the Selection Commitiee

consiited as per these Roles

College Principal
A, Eligibility:

i, Ph.D. degree;

i Professor! Assocmle Professor with a foral senvice! expenience of at least
fificen wears of feaching/research in Universities, Collepes and othes
institutions of higher education;

WA minimum of 10 research publications in peer-reviewed or UGC-listed
Jourrsals; and

iv. A minimum of 110 Research Score as per Appendix 11, Tahle 2

Tenvre:
A College Principal shall be sppointed for a period of five vears, extendable for
another term of five years on the basis of performance assessment by a Committee

gppointed by the University, constituted &s per these Rules.
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5.2, For the Disciplines of Music, Performing Arts, Visual Arts and Other Traditional Indian Art
Farms lke Sculpiure, etc,
L. Assistant Professer in Universites and Colleges
Eligibility (A or B):
A
1l A Master's degree with 35% marks {or an eguivalemt grade in a point-scale
wherever the grading svstem is followed) in the relevant subject or an equivalent
degree from an Indian/foreign University.
2) Besides fulfilling the above quaelifications, the candidate must have cleared the
Natignal Eligihility Test (NET) conducted by the UGE, CSIR, or a similar tost
accredited by the UGC, like SET or who are or have been awarded a Ph. D.
Degree in accordance with the University Grants Commission  (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2009
ar 2016 and their mmendments from time Lo tme a5 the case may be.
Provided further, candidaies regisiered for the Ph.D. programime prior e July 11, 200,
shall be governed by the provisions of the then existing Ordinances / Bye-laws |
Regulations of the Instiutions awarding the degree and such PhD. candidaies shall be
exempted from the requirement of MET/ SET for recruitment and appointment of Assistant
Professor or equivalent positions in Universities/Colleges/Institutions subject o the
fulfillment of the fullowing conditons;
2] The Ph.D. degree of the candidate has been awarded in regular mode only:
B1 The Ph.D. thesis has been eveluated by at least two examiners:
¢} Anopen PO, viva voce of the cendidate has been conducted:
d} The candidate has pubilished owo research papers from histher PhoD. work, out of
which at least one is in a refereed joumal; and
e) The candidate has presented ar least two papers, based on histher Ph.D. work in
conferences/seminars, sponsored funded/supporied by the UGC/ATCTEICSSR or

wrry similar agency,

I} The fielfifluens of these conditiong ic to be certified by the Regiviar or the Dean
fdeademic qffiairs) of the University concernad.

2) NET/SET shall also not be required fir such Masters Programmes in diseiplines
tor which NET/SET is not conducted, However, Ph.D. degree shall remain the

munimum ¢ligibility for appointment of Assistant Professor in such disciplines.

Page 9 of &0

29



f'ru'm_rnnu:nr Fasolution Mo Mise-20080C. R.S6 18 UNI-1

IT. Assovinte Professor in Universities

n

A good academic record, with a Ph.D. degree in the subject concerned or in a
relevant discipline;

A Master's degree with at least $5% marks {or an equivalent grade in a point-scale.
wherever the grading system is followedy: and

A minimum of eight vears® experience of teaching and! or research in an
academiciresearch position equivalent to that of Assistant Professor in a University,
College or Accredited Research Instinstions/Tndustry with evidence of published
work and o minimum of 7 publications a5 books and / or rescarchipolicy papers 1n
peer- reviewed or UGE listed journals and a total research seore of at least Seventy
five (75), as per the criterin given in Appendix 1, Table 2,

ini. Prafeszor in Universities
Eligibility { & or B):
A.

h.

An emnent scholar with Ph. D, degree m the subject concerned or in an
allied'relevant subject und published waork of high guality, achvely engaged in
resedrch with evidence of published work, with a mininmum of 10 publicatrons as
bouks and! or research/palicy papers in the peer-reviewed or UGC lsted jeurnaks
and u woral research score of ar least 120 as per the criteria aiven in Appendix 11,
Table 2.

A minimum of ten years of teaching experience in & University/Collége and / or
experience in research al the university/Mational level instimtionTndusiries, with
evidence of having successfully guided doctoral candidire.

OR

An outstanding professional, with established reputation m the relevant field, who has made

significant contribution to the knowledge in the concerned/allied relevant discapline, to be

substannated by credentials,

MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF

UNIVERSITY

ASSISTANT LIBRARIAN/ COLLEGE LIBRARIAN, UNIVERSITY

DEFUTY LIBRARIAN AND UNIVERSITY LIBRARIAN (DIRECTOR, KNOWLEDGE
RESOURCE CENTER)

Page 15 of 60
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|5 University Assistant Librarian/ College Librarian

I}

3}

A Master's degree in Library Science, Information Science or Documentation
Seience or an equivalen: professional degree, with at least 5% marks (or an
equivalent grade in a point-scale, wherever the grading system is followed).

A consistently good peademic record, with knowledge of compulerization of »
library,

Besides fulfilling the shove qualifications, the candidate must have cleared the
Mational Eligibility Test (NET) conducted by the UGC, CSIR, or a sim ot Lest
aeeredited by the UGC, like SET or who are or have heen swarded o Ph. D. Degree
n ecoordonce with the University Grants Commission (Minimum Standards and
Proccdure for Award of M.Phil /Ph.D. Degree) Regulations, 2009 or 2006 and their

amendments from lime (o lime 15 the case may be.

Prewvided that, the candidates registered for the Ph.D. programme prior to July 11, 2008,

shall be povernad by the provisions of the then existing Ordinances /| Bye-laws |

Repulations of the Institutions awarding the degree and such Ph.D candidates shall be

exempted from the requirement of NET! SET for recruitment and appointment of Assistani

Professor of equivalent positions in Universites'Colleges/Institutions subject 1o the

fulfillment of the following conditions:

il
ki
)

d)

z)

The Ph.D. degree of the candidate has been awarded m regutar mode only;

The Ph.D. thesis has been evaluated by at least twa examiners,

An open PhoD. viva voce of the candidate has been conducted:

The candidate has published two reseasch papers from hisfher Ph.D. work, out of
which at least one is in a refereed journal; and

The candidate has presented at least two papers, based on his/her PhD. work
conlerences/seminars, spomsored/funded/supported by the UGC/CSIR/TCSSR or

any sinular sgency.

The fulfiliment of these conditions {5 to be cerfificd b the Regisivar ar the Dean
FAoademic affaivs) of the University concemed

MET/SET shull also not be reguired for such Masters Programmes in disciplines
for which NET/SET s not condocted. However, Ph.D. degree shall remain the

minimum eligibility for the appointment in such disciplines.

IL Umiversity Depaty Librarian

A Master's Degree n Library Science/Information  ScienceDocumentation

Page 16 of 60
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5.6,

(173

Science, with at least 55% marks or an equivalent grade ina point —scale, wherever
grading system is followed,

Eight years experience as an Assistant University Libranan/College Libracian,
Evidence of innovative library services including integration of [CT in libiary: and
A ThD. Degree in Library Science’ Information Science [ Documentobion

Science/Archives and manuscripr keeping/computerization of library.

il University Librarian (Director, Knowledge Resource Center)

A blaster's Degeee in Library Science/Information Science'Documentation Science
with at least 35% marks or on equivalent grade 10 o point —scale, wherever grading
system 15 followesd;

At least ten years as @ Librarian ar any level in University Libirary or ten years of
leaching @8 Assistanu’Associate Professor in Library Science or ten years'
experience as 0 College Librarean;

Evidence of innovative library services; including the integrabon of ICT 1 a
[ibrary; and

A Ph.D, Degree in Library Science/Information ScienceDocumemation Science

fArchives and manescript-kesping.

MINIMUM QUALIFICATIONS FOR THE POSTS F ASSISTANT DIRECTOR (OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS (DPES)
I, University Assistant Director of Physical Education and Sports’ College Divector of
Physical Education and Sports
Eligibility (A or B):

A.

1y A Master"s degree in Physical Education and Sports or Plesical Education or Sporis

3

Beignce with 55% marks (or an equivalent grade in a point-scale, wherever the grading
systeny is followed).

Record buving represénted the University” College ar the inter-university/mter
collegiate competitions or the State and Jor National championships.

Besides fulfifling the ahove gqualifications, the candidate must have clesred the
National Eligibility Test (NET) conducted by the UGC, CSIR, ar a similar 1est
accredited by the UGC, like SET or who are or have been awarded a Pl D, Degree in
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accordance with the University Grants Commission (Minimum  Standerds  and
Procedure for Award of M Phil/Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from tme to time as the case may he.

FPravided that, the candidates rogistered for the PhD. degree prioe to Tuly L1, 2009, shafl be

governed by the provisions af the then existing Ordinances / Bye-laws / Regulations of the

[nstitutions wwarding the degree and such Ph.D. candidates shall be exempied from the

requirement of NET/ SET for recruitment and appointment of Assistant Professor or equivalent

positions in. Universsties'Colleges/instiutions subject to the fulfillment of the following

conditions:

)
by
e}
di

£}

The Ph.D. degree of the candidate has been awarded in regulur mode only;

The Ph.D. thesis has been evalaated by ot least two examiners:

An open Ph.D. viva voce of the candidate has been conducted;

The candidate hos published rwo research papers from histher Ph.D. work, out ol
which et least one is in 1 refereed jourmnal: and

The candidate has presented ot least two papers, based on hisher Ph.D. work in
conferences’semmars, sponsoredfunded/supported by the UGC/CSIRJACSSR or any

simular agency,

Note: The filfillment of these conditions da} to fe) is to be certified by the Regivivar or the

Dean (Avademic affuirst of the University concerned,

B.

Iy MET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SET is not conducted. However, Ph.D). degree shall remain the
mimirmm eligibility for the appointment in such disciplines,

21 Passed the phvsical fitness test condueted in accordance with these Rules,

OR

An Asian game or commonwesith games medal winner whe has a degree a1 least at Post-

Graduaiion level

University Deputy Direetor of Phvsical Education and Sports
Eligibility {A or B):

A PhOD. in Physical Education or Physical Education and Sports or Sports Science.

Candidates from outside the university system, in addition, shall also posscss at least
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vi.  One person not below the rank of Professor or Principal belonging to
Scheduled Castes or Scheduled Tribes or De-notified Tribes (Vimukia
Jarsy or Nomadic Trbes or other Backward Classes, nominated by the
Chancellar;

vil.  Ome principal who ts a member of management council to be nominated
by the Management Council;

vill. Director, Higher Education or his nominee not below the rank of Joinl
DMrector.

by Four members, mcluding bwo outside subject experts, shall constitute the quorum.

. Senior Professor in the Universiiy
al The Selection Committee for the post of Sentor Professor in the University shall
congist of the following persons ©

i The Vige-Chancellor or the Pro-Vice-Chancellor wpon the dicections of the
Yice-Chancellor shall be the Chairperson of the Comminmee;

i One person, not below the rank of professor, nominated by the Chancellos;

. The Dean of the Faculoy concerned as omember secretary;

v, The Head of the umversity depariment or i head of the concemned School of

mulodisciplinary nsbiubion, nomimated by the Vice-Chancellor;

¥, Mot fess than three experts nominated by the Management Council out of a
pangl of not less than s1x names of experts not connected with the universiry
recommended by the Academic Council, who have special knowledge of the
subject for which the teacher is o be selected;

Vi Cme person not below the rank of Profiessor or Principal belonging to Scheduled
Castes or Scheduled Tribes or De-notified Tribes (Vimukta Tatis) or Nomadic
Tribes ur other Backward Classes; nominated by the Chancellor;

vil. One prncipal who is @ member of manggement council to be nominated by the
Management Council;

viri,  Director, Higher Education or his nominee not below the rank of Joint Director.
by Four members. mcluding two outside subject experts, shall constitute the quorum,
V. Assistant Professor in Colleges, including Private and Constituent Colleges

Thete shall be a selection commitiee for recommending the names of suitable candidates for

appomntment  for  the  substantive/permanent post of  Assistant  Professor in the
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VL.

Vil

College/Institution. The selection committes shall be as per the guidelines prescribed by the

State Government in the Offficial Gazerte,

Cuollege Principal

There shall be a selecion committee for recommending names of the soitable

candidates for appointment for the post of college Principal The sclection

committee shall be as per the puidelines prescribed by the Stite Government
i the Official Gazeite.

a)

b}

<)

daj}

The term of appointment of the Principal, shall be five years with eligibility
for reappointment for one more term [f the Management ntends o re-
appoint the existing Principal, the Management shafl initiate the process of
exlermel peer Teview al l2asi sy months bafore,
The external peer review committed preseribed in clause (o) above, shall
consist of the following members, nanwely.-
1. MNomings of the Vice-Chancellor, Chairperson:
1. Momines of the Chairperson of the Management of the
College/Instinntion;
The nominees shall be from the Principals of the Colleges with
Excellence/Colleges with Potential for Excellence! Autonomous
Colleges! NAAC A or A+ accredited Colleges/Director or
Head of the University Department,
The report of the external peer review commitiee shall be the main basis for
re-appointment of the Principal.
TF the external peer review committes recommends for re<appeintment of
the existing Principal, the Muanagement shall re-appoint such existing

Pringipal for one more term,

selection Committees for the posts of Directors of Sports and Physical Edocation,
Deputy Directors, Assistant Directors of Physical Edecation and Sports, Director,
Knowledge Resource Center, Deputy Librarians and Assistant Librarians shall ke the
sanmie a8 that of Professor, Associate Professor and Assistant Professor, respectively, excepl
that in Library and Physical Education and Sports or Sports Administration, respectively,
practicing Libraran/Director Physical Education and Sports, as the case may be, shall be

wssociated with the Selection Committes ag-one of the subject expens.
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VIIL.  The “Screening-com-Evaluation Committee™ for CAS promolions of Assistant

Professorsiequivalent cadres in Librarians/Physical Education and Sports from one

level to the other higher level shall consist ol:

A

C.

For University teachers:

v

The Vice-Chancellor or hisher nominez <hall be the Chairperson of the
Conanitiee;

The Dean of the Faoulty conperned:

The Head of the Department /Chaimperson of the School;

One subject expert in the subject concerned nominated by the Viee-
Chancellor frem the University panel of expens; and

Dircctor Higher Education or hisher nomines not below the rank of Joim

Direcior,

Far College teachers:

The Principal of the college shall be the Chairperson of the commitice.

Head /Teacher-In churge of the department concerned from the college;

Two subjece expertz in the subject concerned mominated by the Vice-
Chancelbor from the university panel of experts; and

Taint Divecior Hizher Education or his ‘her nominee not below the rank of

Assoviate Professor,

For University Assistant Librarian:

.

LA

The Vice-Chancellor shall be the Charrperson of the Commities;

The Dean of the Faculiy concermed:

The Librarian, University Librany;

(e expert who 15 o working Librarians nominated by the Vice-Changellai
from the University panel of experts; and

Director Higher Educstion or his/her nominge not below the rank of Jomt
Lrirector

For College Librarian;

[ LA

The Principal shall be the Chairperson of the Comminee:

The Librarian, University Library;

Twao expert Wwho are warking Librarians nominated by the Vice-Chancellor
from the University pancl of experts; and

Foint Director Higher Education or higher nominee not below the rank of

Associte Professor,
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E.  For University Assistant Director, Physical Education and Sporis:

i
1.
ii.

i

The Viee-Chancellor shall B¢ the Chairperson of the Commitics;

The Dean of the Faculty concermed:

The University Divector, Phazical Education and Spos;

Cine expert in Physical Education and Spotts Administration from Universicy
Svstem nominatad by the Viee-Chancellor from the University panel of
experts; and

Mirector Higher Educanon or hisfher nominee not below the rank of Joint

Dhrector.

. For College Director, Physical Education and Sports:

K
i,

The Principal shall be the Chairperson of the Committes;

The University Director, Phvsical Education and Sports;

Two experts in Physical Education and Spens Administration {vom
University System aominsted by the Vice-Chancelor from the University
pancl of experts; and

Joint Director Higher Education or hisfer neminee nol below the rank of

Associaie Professor,

Mote: The quoram for these commitiees in all catepones shall be three which wall

inglude the Govemimenl nominee, one subject expert/university nominee.

[ 5 3 The Screening-cum-Evaluation Commitiee on verification/evaluation of grades secured
by the candidate through the Asscssment Criteria and Methodology Proforma designied

by the respective umiversity based on these Rules and a5 per the minimum reguiremenl

gpateified:

a)
b}

el

In Appendix 11, Table | for each of the cadre of Assistant Professor;
In Appendix II. Table 4 for each of the cadre of Librarian: and

In Appendix 1L, Tahle 5 for ench of the cadie of Physical Education and
Spors

shall recommend to the Syndicate’ Executive Council /Board of Management of the

University/College about the suitability for the promotion of the candidaters) wnder TAS
for implementation.

6.3. The selection process shall be completed on the dayilast day of the sclection commities

meeting, wherein the minutes are recorded and recormmendation made on the basis of the

performance of the interview are duly signed by all members of the selection commitlee.
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f4,

7L

For all Selection Commiitess specified in these Ruoles, Head of Department / Teaches-In-
charge should be either in the same or higher rank/ position than the rank/position for

which the miervaew 15 1o be held

Selection Procedures

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analvsis of the merits and credentials of the applicanis based on the
weightage given o the performance of the candidate in different relevant parametees and
histher performance on a grading system proforma, based on Appendix 1, Tables [, 2 3A.
3B 4. and 5.

In order to make the system more credible, universities may assess the ability for teaching
and [ or research aptitude through a seavinar or lecture in a classroom situation or discussion
on the capacily 10 use the latest technology in teachmyg and research of the infervicw stage.
These procedures can be followed for both the direct recruimment and the CAS promations,
wherever selection commitiess are prescribed,

The universitics shall adopt these Rules for selection committees and selection procedure
through their respective statutory bodies incorporating Appendix 11, Table |, 2, 3A, 38, 4,
angl 3 at the mstitutional level tor University Depariments and therr Constituent colleges
MConducted colleges! affiliated colleges (Government'Government-  aided’ Autonomous!
Private Colleges) to be followed mransparently in all the selection processes. The universites
may devise ther own self-assessment-cem-perfonmanee apprasal forms for eachers
strict adherence to the Appendix 11, Table 1, 2, 34, 38, 4, and 5.

In-all the Selection Committees of direct recruitment of weachers and other academic stafl in
aniversities and colleges provided herein, on academician belonging (o the Scheduled
Caste'Scheduled  Tribe/OBCMinontyWomen/Differentiv-abled categories. if any of
condidites belonging w these cateporres 15 the applicant and i1 ooy of the nmembers of the
selection compitfed does not belong o that category, shall be nominated by the Vice-
Chancellor of the University, and in case of a College, Vice-Chancellor of the University 1o
which the college is affiliated to. The academician, so nominated for this purposa, shall be
one level above the cadre level of the applicant, and such nominee shall ensure that the
norimg of the State Government, in relation to the categories mentioned above, are strictly
followed during the selection process,

The process of selection of a Professor shall mvolve the inviting of the application

developed by the respective university, based on the Assesament Criteria and Methodology
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Wl

ViL

guidelines set ot in Appendix 11, Table | and 2 and reprints of all signitican: publicaticns

il the candiduies,

Provided that the publicarions submited by the candidate shall have been published during
the gqualifving period.

Peovidderd Forther that such publications shall be made available to the subject experts for
assessment hefore holding the mterview, The evaluation of the publications by the experts
shall be taken inte consideration while finalizing the autcome of selection.

Int the case of selection of faculty members wha are from ourside the academic field and ae
considered under Clause 5.1 (IILB), 5.2 (LB, ILB, ILE), 3.3 (LB, I1.B, 1ILE) and 3.4 ([ILB)
of these Ruoles, the university's statutory bodies must lay dewn clear and ransparent eniteria
and procedure so that only putstanding professionals who can contribute substantiaily o the
uriversity knowledge system e selected.

in the selection process for the pogts involving different nature of responsibilities in certain
dizciplinesfareas, such as Music and Fine Ans, Visnal Arts and Performing Arts. Phyaical
Education end Sports, and Library, greater emphasis may be laid on the nature of
deliverables indicated apainst each of the posts in these Rules which need to be taken up by
the mstititton while developing the Proforma for both the direct recruitment and the CAS
pramauon,

The Internal Quality Assurance Cell (IQAC) zhall be established in all Universities!Colleges
as per the LIGC National Asscssment Accreditation Council (NAAC) gidelines with the
Vice-Chancellor, as Chairpersen {in the case of Universities), and Principal, a3 Chairpersan
iin ¢age of Colleges). The TQAC shall act ss the documenistion end record-keeping Cell for
the mstitumon, moluding assistince i the development of Assessment Criteria and
Methodology Proforma based on these Rules. The IQAC may also introduce, wherever
leasible, the student feedbeck sviiem as per the NAAC gmdelmes on mshiutional
parameters without incorporating the compaonent of the siudents” agsessment of individual

techers in the Assessment Criterin and Methodology Proforma,

A, The Assessment of the performance of College and Uiniversity teachers for the CAS
promotion is based on the Tollowing criteria:

. Teaching-Learning and Evaluation: The comminment 1o weaching based on

observable indicatcrs such as being regular 10 class, puncruality to ¢lass,

remedial teaching and clanfying doubts within and outside the class houes,

counselimg and mentonng, addibonal feaching o support the  collese!
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university as and when the need arises. e1c. Examination and cvalwation
activitics like performing of examination supervision dutics, guestion-papers
setting for nniversity/college examinations, participation in the evaluwation of
Examination answer scripts, conducting exammations for internal assessnent
as per the schedule to be announced by the institubion at the beginning of each

Academic Session and returming and discussing the answers in the clags,

i, Personal Development Related to Teaching and Research Activities:
Anending  erenation'reffesher’methodology  courses, development of e-
contents  and  MOKBC's, orpanizing  seminar’conference/  workshop
presentation of papers and chaiming of sessions/guiding and carrying ol
ragearch projects and  publishing the resgarch outpul in national and
international journals etc.

. Administrative Support and Participation in Students” Co- corricular

and Extra-corricnlar Activities.

Assessment Process
The following three-step process is recommended for camying out assessment for

promation under the CAS a1 all levels:

Step 1: The collsgefuniversity teachers shall submit to college/university an annual
self-appraisal report in the preserbed Proformi to be designed based on Tables | o 5
of Appendix I The report should be submitted at the end of every academic vear,
within the stipulated ome. The tcacher will provide documentary evidence for the
claimg made in the wnnual self-appraisal repor, which 15 o be verified by the
HODTeacher- in-charge ete. The submission should be through the Head of the
Department (HODWieacher-in-charge.

Stepr 2t After completion of the required years of experience for promotion under
CAS end fulfillment of other requirements indicated below, the teacher shall submit

an application for promotion under CAS.

step 3 A CAS Promotion shall be granted a8 mentioned in Clauses 7.4 of these
Rules.

.1 Assessment Criteria and Methodology:

a) Tebles | to 3 of Appendix 1T are applicable to the selection of Assistant Professors/

Associate Professors/Professors/Senior Professor in Universities and Caolleses:
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g

i S

by Tahle 4 of Appendix 11 is applicable to Assistant Libearians’ College Libranans and Deputy
Libririans for promotion under Career Advancement Scheme: and
¢} Teble 5 of Appendix 1 is applicable to Assistant Directors/ College Director of Physical
Education sports and Deputy Directors/Directoss of Physical Educstion and Spons [or
pramotions under Career Advancement Schermne.
The constitution of the Selection Comumitices and Selection Procedure as well as the Assessment
Criterin and Methodology for the above cadres, either throogh direct recruitment or through Carcer
Advancement Scheme, shall be in sccordance with these Rules. The constitution of the Selection
Committee for Assoeiate Professors and Professors in Colleges under Carcer Advancement Scheme
shall be as specified in University Grints Commission Regulations dated 18.7. 2018,
The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the dase of notification of these Rules. However, 1o avoid hardship to those faculty
members who have slready qualified or are likely to qualify shortly under the existing Rules, o
choice mav be given to them, for being considered for promotions under the existing Rules, This

option can be exercised only within three years from the date of notification of these Rules.

L A teacher who wishes o be considered for promotion under the CAS may submit in
writing o the university'callege, within three manths in advance of the due date. that
hefshe Mullils all the requirements under the CAS and submit to the umiversiby/college the
Asgessment Criteria and Methodology Proforma as evolved by the university concerned
supported by all credentials s per the Assessment Criteria and Methodology guidelines set
out in these Regulotions. In order o avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the Umversiy/College. miay imoiae the
process of serecening/selection, and complete the process within six maonths from the
receipt of application, Further, in order to avoid any hardship, the candidates who fulfill all
other critena mentioned in these Rules, a5 on and vl the date on which these Bules are
notified, can be considered for promation from the date, on or after the date, on which they
fulfill these eligibility conditions.

In. The Selection Commuttee specifications. as contained in Clavses 6.0 to 6.4 shall be
appliceble 1o all direct recruivments of faculty positions and equivalent cadres and Carcer
Advancement promations frem Assistnt Proféssor o Associaie Professor, from Associile
Professor to Profesaor, Professor to Senior Professor (in University) and for equivalent
cadres.

1L The CAS promotion from o lower stage 1o a higher stage of Assistant Professor shall be

conducted through & “Screening-cum-Evaluation Committee”, following the criteris Toid
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Iv.

VL

VIl

down in Tablel of Appendix 11,
The promotion under the CAS being o personal promotion to @ teacher holding a
substantive sanctionsd post, on hisher superanfuation, the said post shall revert back o its
original cadre
For the promation under the CAS, the applicant teacher must be on the role and in active
service of the Universiny/College on the date of consideration by the Selection Commines.
The candidate shall offer himself'herself for assessment for promotion, if he/she fulfils the
minimurn prading specified in the relevant Assessment Crteria and Methodology, Tables,
by submitiing an application and the required Assessment Criterla and Methodology
Proforma, Hefshe can o so three months before the due dute. The university shall send a
genmeral circular twice o year, inviting applications for the CAS promotions from the
eligible candiduies.
| It a candidate applics for promotion on completion of the minimum eligibility
period and 15 succassful, the dare of promotion shall be from that of minimum
period of eligibility
i, I, however, the candidate finds thar he'she would fulfils the CAS promotion
eriteria, as defined in Tables |, 2, 4, and 5 of Appendix 1T al o later date and
applies on thar date and is successful, his/her promotion shall  he effected from
that date of the candidate fulfilling the eligibelity eriteria
i, The candidate who does not succeed in the first assessment, he/she shall huve o be
re-gsgessed only after one vear. When such a candidate succeeds m Lhe eventual
assessment, hisher promotion shall be deemed 1o be one vear from the date of
rejection
Regarding the cases pending for promotions from ong Academic Level'Grade Pay to
another Academic LeveliGrade Pay under the Career Advancement Scheme provided
under the UGC Regulatons on Minimum Qualifications for Appointment of Teachers and
other Academic Staft in Universities and Colleges and Measures for the Maintenance of
Staniards in Higher Education 2010 and its subsequent amendments, the teachers shall he
given the option to be considered for the promation from one Academic Level/Grade Pay
w anither Academic Level/Grade Pay as per the following
i} The teachers shall be considered for promotion from one Academic Level/Grade
Pay to another a5 per the CAS under UG these Rules
OR
b) The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another as per the CAS provided under the UGC Regulations
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i,

The promotion is recommended by the screenmg-cum-evaluation committee.

I, Assistant Prolessor (Senior Scale! Academic Level 11) to Assistant Professor
(Sclection Grade/ Academic Level 12)
Eligibiliry:
I} Assistant Professors who have completed five yvears of service in Academic

e

&

Leavel 11/8enior Seale,

y Any two of the following in the last five years of Academic Level-11/ Senior

Scale:

Completed courses'programmes from among the categones of Refresher
Courses/Research  Methodology  course/Workshops/Syllabus  Up Gradation
Workshop' Teaching-Learning-Evaluation/ Technology: Programmes! Faculty
Drevelopment  Programme’  Syllabus  Up-gradation  Workshop!  Teaching-
Leaming-Evaluation’ Technology  Programmes'  Faculty  Developiment
Programmes of at least two weeks (fen days) duration (or completed two
courses of a1 least one week (five days) duration in fiew of every single
course/programme of at least two weeks (ten days) duration), or completed
MOOCs cowrse in the relevant subject (with e-certification); or Contribution
towards development of e-content in A-quadrant (at leasl one gquadrant)
minimum of 18 moadoles of o course/contribution towards development of at
least 10 modules of MOOCs course! contribution wwards conducting ot a

MOOCs course during the period ol assessment,

CAS Promation Criteria:

A teacher shall be promoted if;

.

Helshe gets “sabsfoclory’ or “good’ prade wm the annual performance
assessment reporis of at least four of the last five vears of the asseasment
period, #s prescnbed in Appeddix 11, Table 1, and;

The promotion 15 recommended by the seréening-cum-gvaluation

comimities,

1. Asslstant Professor (Selection Grade/Academic Level 1Y) to Assoclate Professor
(Academic Level 13A)
Eligibility:

17 Assistant Professor who hes completed three vears of service m Academic

Level 12%Selecton-Grode,

2} A Ph.D. degree m subject concerned /alliedirelevant discipline
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v,

1) Any one of the following during the last three years: completed one course ¢
programme from amongst the cacgorics of Refresher Courses! Methodology
WorlshopSyllabus Up-gradation Workshop' Teaching- Leaming-Evaluation
Technology Programme’ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at ieast one week (five
days) duration in liew of every single course/programme of at least two weeks
(ten days) duration); or completed one MOOCS course (with e-centification);
or contribution tewards development of e-contents in d-gquadrant{al least one
guadrant] minimum of 10 modules of & course/contribuiien towards
development of at least 10 modules of MOOCSs course/contribution twwards

conduct of a MOOCs conrse during the perlod of assessment

CAS Promotion Criteria:
A teacher may be promoted if:

i, Helshe gets “satisfactony’ or “good’ grade in the annual performance
agsessment Teports of a1 least two of the last three years of the assessment
perind, as presenbed in Appendix 11, Table 1, and;

i, The promotion fo the post of Associate Professor 15 recommended by the
selection committes in accordance with these Rules,

Associate Professor { Academic Level 13A) 10 Professor (Academic Level 14)

1y Associate Professors who have completed three years of service in Academic
Level 13A.

21 A Ph.D. degree in subsjeet concermed/allied/relevant discipline.

3 A minimum of 10 research publications i peer-reviewed or UG -bisted
jourmals wut of which three rescarch papers shall be published during the
assessment period,

43 A minimum of 110 Rescarch Score as per Appendix [1 Table 2

CAS Promation Criteria:
A teacher shall be promoted if;

i)y The teacher gets “satisfactory” or ‘pood” grade in the anmual performance
assessment repors  of ot least two of the last three vears of the assessment
period, as per Appendix IT, Table 1 and at least 110 research scorz as per
Appendix (1, Table 2

il The promotion to ithe post of Professor is recommended by selection

commmities constinatel in accordance with these Rules,
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160

17a

18.0

DX

20,00,

Leaves

Study leave, matcrnity leave, casual leave, medical leave shall be admissible to the teachers at par
with the state government employees.

Superannuoation and Reemployment

The existing provisions on superannuation and reemployment of ieachers shall continue
Consultancy Assignments

The consultancy Rules, terms conditions and the model of revenue sharing between institutions and

consultant tzachers shall be as per the State Government Rules.

Period of Probation and Confirmation

& The minimum period of probation of a teacher shall be one year, extendable by
maximum period of ong more year in case of unsatisfactory performance.

h. The teacher on probation shall be confirmed at the end of one year, unless extended by
another year through a specific order, before expiry of the first year.

¢, Subject to this Clauze, it iz oblipatory on the part of the universiny'the concemned
istitution fo (ssue an order of confirmation to the incumbents within 43 days of
completion of the probation period after following the due process of verification of
satisfactory performance,

d, The probation and confirmation Rules shall be applicable only at the ninal sage of
recruitment, issued from time to time by the State Government.

¢ All other State Governiment Rules on probation and confirmation shall be applicable

TRLEGITS MR anais,

Creation and Filling-up of Teiaching Posis

Teaching posts in universities, as far as feasible, may be created in o pyiamidal order, for instance,
fiwr o post Professor, of there shall be two posts of Associate Professors and Tour posts of Assistant
Professor, per deparment,

Service Agreement and Fixing of Senfority
a) At the ome of recruitment in Universities and Colleges, a service agresment should be
exccuted between the University/Collepe and the téacher concermed and a copy thereof ahall
he deposited with the RegistranPrincipal. Such service apreement shall be duly stamped as
per the government rates applicable
b} The self-appraisal merhodalogy, ag per Tables 1 10 5 of Appendix 1L, as per eligbility, shall

torm part of the service agreesment/recornd.
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1.0,

¢} Inter-se senfority between the direct vecruited and teachers promated under CAS

The inter-se seniority of a diveet recruit shall be determined with reference to the date of
joining and for the teachers promoted under the CAS with reference to the date of eligibiliny
as indicated in the recommendations of the selection committee of the respective candidates.
The Rules and segulations of the State Government shall apply, for all other matters of

SETIOHTY.

Code of Professional Ethics

Teachers and their Hesponsibilitics:

Whoever adopis teaching as a profession assumes the obligation to conduct himsell' ! herself in
accardance with the adeal of the profession. A reacher i3 constantly under the scrutiny of his
students and the society at large. Therefore, every teacher should see that there s no
incompatibility between his precepts and practice, The national ideals of education which have
already been sel forth and which belshe should seck w inculeate among students st be
his'her own wleals. The profession further requires that the téacher should be calm. patient and

communicaive by temperament and amabie i disposition.

Teacher should:
i Adhere to o responsible pattern of conduct and demeanor expected of them by the
COMITIENITY,
i, Manage their private affairs in 2 manner consistent with the dignity of the profession;
. Seek tomake professional growth continoous through study and research;
.  Express free and frank opinion by participation at professional mestings. sermnars,
conterences etc;, towards the contnbution of knowledge;
v.  Maintain active membership of professiond] organizations and strive o improve
education and profession through them,
vi.  Perform their duties in the form of tesching, tutorials, practicals, seminars and
research work, conscientiously and with dedication;
vii,  Discourage and not indulge in plagransm and other non ethical behaviour in teaching
and rescarch;
vill.  Abide by the Act, Stawte and Ordinance ol the University and to respect its ideals,
vision, mission, eoltural practices and teadition;
K,  Co-opernle and assist in carrying out the functions relating e the educational
responsibilitics of the college and the university, such as: assisting in appraising

applications for admission. advising and counselling students as well as assisting the
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conduct of university and college examinations, including supervision, invigilation
and evaluwtion; and
X, Participate in extension, co~curnicular and extra~-curmicular petivitics, including the
COMITILLRELY SCTVICE.
Il.  Tenchers and Students
Tenachers should:
i, Respect the nights and dignity of the student in expressing histher apinion;
i Deal justlv and impartiatly with stwdents regardless of ther religion, cast gender,
political, economic, social and physical characterisics;
iii.  Recognise the difference in aptitude and capabilities among students and strive o
meet thewr individual needs:
iv.  Encourage students to mprove thesr attainments, develop their personalities and at the
same Lime contribute to communiny welfare,
W Inculeate among stsdents scientific termper, spirit of inguiry and ideals of democracy,
patrictizm, social justice, environmental protection gnd peace;
vi,  Treat the students with dignity and not bahave in a vindictive manner towards any of
thern for any reasom;
vii,  Pay anention o onby the atainment of the student in the assessment of meril;
wiii.  Make themselves available v the students even beyond their class hours and help and
made students wathout any remuneration or resand;
i, Aad students to develop an understanding of our national heritage and national goals;
anid
%, Refrain from inciting students against other students, colleagues or administration.
I, Teachers and Colleapues
Teachers should:
1. Treat gther members of the profession in the same manner as they themselves wish to
he Trented,
ii Bpcak respectfully of other weachers and render assistance for professionil betterment:
i Refrain from  mwnsking  unsubstantioted  allegations  aguinst collénpues 1o higher
nutharities; and
.  Refrain from allowing conziderations of caste, creed, religion, race or sex i their

privfessionnl endeavour.
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IV, Teachers and Authoritics

V.

VIL

Teachers showld:

]

i,

Wl

Vi,

Discharge their professional responsibilities eccording to the existing Rules and
adhere to procedures and methods consistent with their profession in iniating steps
through their own institutional bodies and / o professional organizations for change of
any such Rule detrimental to the professional interest:

Refrain from undertaking any other employment and commitment, mcludmg private
tuitions and coaching classes which are likely to interfere with their protessional
responsibilities;

Co-operte in the formulation of policies of the institution by accepiing various offices
and discharge responsibilitics which such oflices may dernand;

Co-operate through their organizations in the formulation of poheies of the other
institutions and accept oflices;

Co-operate with the authorines for the betterment of the institutions kesping in Vicw
the interest and in conformity with the dignity of the profession:

Adhere to the terms of contract;

Give and expeet due notice before a change of position takes place; and

Refrain from availing themselves oF leave except on usavoidable grounds and as fas as
practicable with prior intimation, keeping m view their particular responsibility for
completion of academic schedube,

Teachers and Non-Teaching Staff

Teachers should ;

Trear the non-ieaching staff us colleagues and equal partners in 4 cooperative
undenaking, within every educational instilution;

Help in the functiening of joint-stafl councils covening bath the teachers and the non-
teaching staff.

Teachers and Guardians

Temehers showkd:

Try o see through teachers” bodies and organizations, thal insUmtions maintain contact with

the guardianz, their students, send reports of their performance o the poardians whenaver

nedessiry and meet the guardians in meetings convened for the purpose for mutual exchange
of ideas and for the benefit of the instinstion,
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Tahle 2

Methodelogy for University and College Teachers for caleulating Academic/Resea reh Score

{ Assessment must be based on evidence produced by the teacher such as: copy of publications, project

sanction letter, utiliztion and completion certificates issued by the University and acknowlcdgements

for patent filing and approval leters, students’ Ph.D. award letter, etc..)

[ & N. | Academic/Research Activity Faculty of | Faculty of
Sciences Languages /
/Engineering /| Humanities |
Agricnlture Arts [ Social
! Medical | Sciences !
Neterinary Library
Selenmces TEduacation
(Physical
Education /
Commerce {
Managemenl &
other related
disciplines
1. Research Papers in Peer-Reviewed or UGC listed D8 per paper |0 per paper
- Journls
Z Pualdications (other than Research ppers)
(#) Books authored which are published by:
International publishers 12 2
[ Mational Publishers T 10
Chapter in Edited Book 03 03 7
Editor of Boek by International Publisher I [ T
Editor of Book by Mational Publisher 08 [
(b} Transbation works in Indian and Forelgn
Languages by qualified faculties
Chapter or Research paper 03 03
Rk [ 4
& Creation of TCT wmediated Teaching Learning
pedagogy and content and development of new and
Innovarive courses and curricula =
in)  Development of Tnnovative pedagogy 03 13
(hy Design of new curricula and courses 2 per N2 per g
curricula’course | curmiculalcourse
{¢] MOOCs
Development of complete MOOCs in & quadrants {4 20 20
credit course) (In case of MOOCs of lesser crediis 03
marks/credit)
| MOOCs (developed in 4 guadrant) per moduledlecture I35 05
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| Conlent writer/suhjcet matter expert for each module of n2 m
MOOCs {at least one quadrant)

Course Coordinator for MOOCs {4 eredil course){In i (8
case of MOOCs of lesser credits 02 marks/credat)

id] E-Content
Development of e-Content in £ guadrants for a complete 12 12
cirtitaee-book :

' e-Content {developed 1n 4 quadrants) per module 05 5
Contrihution 10 development of e-content madule in (2 02
complete course/paper/c-book (at least one quadrant)

Editor of e-content for complers coursa’ paper /e-book Ly 10
i#) Research guidonce
Ph.D. Ll per degrce 10 per degree
awarded awprded
15 per thesis (13 per thesis
subimitied submitted
BA.Phil /PG dissemation (2 per degres 02 per degree
awarded Jwearded
(b} Research Projects Completed
“Mare than 10 lukhs 1 |0
Less than 10 lakhs 5 05
(c) Research Projects Ongoing :
More than |0 lakhs {5 5
Lésg than 10 lakhs 02 i
id) Consultancy 3 03
[a) Pafemis
[nternatipnal 110 [
Matiomal 07 a7
ib) “Policy Document  (Submitted to  an
Internatinnal hody/organisation like
LUNO/UNESCOM™W orld  Bank/Tnternational
Monetary Fond ete. or Central Government
or State Government)
Imernational M I
Matiomal 07 07
Stute fd 04
el Awards/Fellowship
[mtemational 07 a7
Mational 03 115
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*lnvited  lectores [ Resource Persond  paper
presentation in Seminars’ Conferences/full paper n
Conference  Proceedings  (Paper  presented  in
Serinars/Conterences and alse published as full
| paper in Conference Proceedings will be counted

anly ance} -
Intemational {Abroad) 07 o7
intemational (within country) (15 5
Mational 03 03
StateUniversity 02 02

The Research score for research papers would be augmented as follows:

Poor-Reviewed or UGC-listed Journals {Impact factor to be determined as per Thomson Reaters list):

1)
i)
iy
v}
v}

wij

Paper in refereed joumals withou! impact factor - 5 Points

Paper with impact tactor less than | - 10 Poims
Paper with impact factor between 1 and 2 - 15 Points
Paper with inpect factor between 2 and 5 - 2 Points
Paper with impact fagtor berween 5 and 10 - 25 Pomts
Paper with impact factor =10 - 30 Pomnis

a}  Two authars: 70% of total value of publication for each author.

b} More than two auothorss 70% of total walue of publication for the
First/Principat/Carresponding avthor and 30% of total value of publication for each of
ihe joint anthars.

Joint Projects: Principal Investigator and Co-investigator would gel 50% each,

M ote:

Paper presented if part of edited book or proceeding then it can be ¢laimed only once.

For joint supervision of research students, the formula shall be 70%% of the total score Tor
Supervizor and Co-aupervizor, Supervisor und Co-gupervisor, both shall get T marks cach.
#*For the purpose of caléulualing reseanch score of the teacher, the combined reseanch score
from the canegories of 5(b) Policy Document and 6. Invited lectures/Resource Person/Paper
presentation shall have an upper capping of thirty percent of the tal research score of the

teacher concerned,

The redearch scove shall be from the mininum of three catepories out oF six‘categories.
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Table: 3 A

Criteria Tor Short-listing of Candidates for Interview for the Post of Assistant Professors in
Universities

5.N.

Academic Record

Seore

Gradustion

RO & Above | 60%

=15

| than B0%% = 1

1o less

4504
than

55% o less
3 | than 60% = 11

o less
55% =03

s

Post Graduation

20% & Abowve

=25

e 1o

l¢ss
than 8074 =23

5% (M m
SCAT/IORC
layerVPWID) 1o less

=20

case of

{ron-creamy

than 0%

M.Phil.

A% and
abave = 07

55% to less than 60% = 05

Ph.Ih

Al

| NET with JRF

17

NET

5]

SET

03

Research Publications
{2 marks for each
rescarch publication
published in Peer-
Reviewed or UGC-
listed Journals)

1

Teaching Fost Doctoral
Experience (2 marks
for one vear each)l

14

Awards

International’ National
Level (Award given by
Intermational
Organizalions’
Government of ndia/
Government af India
recognired Mational
Level Bodies)

(3

State Level (Awards
given by Siaig

Crovernment |

02

#Huwever, if the period of teaching/Post-doctoral experience is less than one vear then the
murks shall be reduced proportionarely.

Tole:

Al

{i) M.Phil + Ph.D
(ii} IRF/NET/SET

(iti) I awards category:

Mlaxirmium - 30 Marks
M i - 07 Marks
P imieem - 03 Marks
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B) Namber of candidates to be called for interview shall be decided by the concemed umviersities
O] Academic Score

Riszarch Publications

Teaching Experence

&0
L
LG

TOTAL

14k

Table:3 B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in
Colleges

5N,

Academic Record

Seore

L.

Ciraduation

1Ps & Abowve

=11

GO% o Bese | A3 to less | 43% o less
than B0 = 19 | than 60% = 16 | than 55% = 10

i

Post Craduation

R0V & Above

=15

60% to Jess | 55% (50% in case of
than 80% =23 | SCAT/OBC {non-créumy
layer ) PWIDY to less than &0°4
=20

M.Phil,

G0%G and
above =07

55%% 1o less than 6086 =03

Fh.Ik

a5

NET with JRF

1

NET

0z

SET

15

Research Publications
2 marks for each
research pullication
published in Peer-
Reviewed or UGC-
listed Jowrnals)

06

Teaching/Fost Doctoral
Experience {2 murks
for nne vear each)#

Awarils

[nternatienal’ Wational
Level (Award given by
Trmernational
Organizations’
Governmanl of nda/
Crovernment af India
recognized National

Level Bodies)

K

state Level [Awards
given by Siale
OV ERITIENT |

k2
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#However, il the period of teaching/Post-doctoral experience is less than one year then the
marks shall be reduced proportionately,

bt 1 LM

A} (i) MPhil+PhD
{iij IRF/NET/SET
{1ii) In awards category:

Maximum - 25 Marks
haximum - |0 Marks
Maximum - 03 Marky

B) Wumber of candidates to be called for interview shall be decided by the college.

C) Academic Score - B
Research Publications - (6
Teaching Experience - 10
TOTAL - i

Tahble 4

Assessment Criteria and Methodology for Librarians

S Mo

Aetivity

Grading Criteria

Regularty of attending library [calculuted
in e of percentage of days attended to
the total number of days he/she is expected
fio ateend]

While attending i the Tlibrary, the
individual
iz expected 10 wndenmake, inier alim,

lollowing items of work;

v Library Resource amd Organization
and maintenance of books, |oumals
and reposts.

¢ Provision of Library reader services
such as lierature retrieval services
to researchers and analbysis of

report.
& Aggizfance foweards updnting
mstituticmal wehsite.

=

¥ KA FL

0% and ahove — Good
Below 90% but 80% and above — Satisfuctory

Less than 80P - Nol satisfaciory

Conduet of seminars/workshops relited to
lihrary activity oron specific books or genre
of hoaks.

Good — 1 Mational level seminarworkshop —
I Statefinstitution level workshop/Seninar

Satisfactory - 1 National level seminard
workshop or

I St level seminar’ workshop + |
institution Fevel seminar’ workshop or
4 institution seminar / workshop

Unsatisfaciory — Mot falling in above owoe
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